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Education

2012-2017: Ph.D. in Management- Operations Research

Ferdowsi University of Mashhad, Mashhad, Iran

Thesis title: “Designing an integrated model of the Target-Sites Assignment

in Naval Combat Management by Targets Classification” e
2008-2011: MA in Industrial Management- Production and Operations f
Ferdowsi University of Mashhad, Mashhad, Iran Amirhosein Okhravi Ph.D
Dissertation title: “Identification and assessment the affecting factors on the Associate Professor (Grade 12),
quality, based on TQM's criteria and set their priorities using group - Fuzzy Department of Management,
AHP; Case Study” Fac_ulty _of Humanities,
2004-2008: BA in Industrial Management University of Gonabad, Iran
Shahed University, Tehran, Iran Elit:eooffBBlir:?H-Al\;ljgsr?rg;(?ﬁ?an
Dissertation title: “Using the theory of constraints for university : '

. » Marital Status: Married
management in the form of a model Children: Three

Executive & Cultural Experiences Contact Number: +989154875606

» Head of the Department of Management and Law, University of Gonabad (2025)

« Dean of the Faculty of Sciences, University of Gonabad (2023-2024)

o Head of Supervision, Evaluation, and Quality Assurance Office, University of Gonabad (2021-2023)

e Director of Cultural Affairs and Legal Member of the Cultural Council, University of Gonabad (2018-2023)

o Member of the Faculty Recruitment Executive Board, University of Gonabad (2025)

» Director-in-Charge of the "Journal of Coaching in Management & Productivity Development™ (Since 2021)

e Participation in the National Cultural and Social Directors' Gathering of Universities (2023)

« Head of the Productivity commission in University of Gonabad (Since 2021)

o Member of the Strategic System for Connecting Managers with Scholars and Elites at the Presidential Strategic
Studies Center

o Member of the Culture and University Task Force in the Higher Education Management Council of Khorasan
Razavi Province (Since 2020)

e Organizer of the Student Production Fair and Modesty & Hijab Exhibition (2019)

« Participation in Scientific Visits to Industries in Gonabad County

o Member of the University of Gonabad Supervision, Evaluation, and Quality Assurance Council (2017-2023)

o Academic Advisor to the "Management Scientific Association" at University of Gonabad (2017-2024)

» Research Consultant in R&D, Roadmap Development, Organizational Diagnosis, Process and Guideline
Development for Suggestion Systems and Quality Management System Implementation based on I1SO 9001,
OHSAS 18001, IDS 578, and Organizational Excellence Model in a High-Tech Industry (2011-2016)

o Skills: ICDL, English Language, and Software Proficiency in SPSS, Minitab, Visio, MSP, and Photoshop
(Intermediate to Advanced Level)

Honors

o Attended the meeting with the Supreme Leader of the Islamic Revolution and the 14th National Elite Conference
with the presence of the President (October 2024)

o Awarded the Dr. Kazemi Ashtiani Social Responsibility Prize for Young Assistant Professors from the National
Elite Foundation in 2022

» Selected as a top research project by the Ministry of Science, Research, and Technology (2019)

o Named the top researcher at University of Gonabad (2019)

« Received a medal and scientific award at the Razavi Scientific Festival (2017)

o Achieved top rankings at university, provincial, and national levels in the Holy Quran competitions (2004—2021)

« Earned points and eligibility for various awards and facilities from the National Elite Foundation (2008-2024)

o Awarded the Dr. Kazemi Ashtiani Prize for Young Assistant Professors by the National Elite Foundation and
qualified for the top graduates' facilities (2016—-2019)

o Named exemplary Ph.D. student at Ferdowsi University of Mashhad (2016)

e Awarded the national exemplary graduate student title at the Master’s level and received a gift from the President (2011)

o Awarded the national exemplary graduate student title at the Bachelor’s level and received a gift from the President (2007)

» Ranked among the top Ph.D. students at Ferdowsi University of Mashhad and received educational awards from
the National Elite Foundation for the 2015-2016

o Executed doctoral dissertation as a research grant with approval from the Ministry of Defense Educational and
Research Institute (2016-2015
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Teaching Experience in Bachelor's, Master's, and Other Courses and Workshops

* Productivity and its Analysis in Organizations

* Production Management

* Advanced Production and Operations Management

* Advanced Production Planning

* Operations Research

» Computer and Its Applications in Management

* Service Operations Management

* Performance Management in Industrial Organizations
* Research Methods in Management

* Planning, Maintenance, and Repairs

* Work Measurement and Time Study

« Statistical Quality Control

» Statistics and Its Applications in Management

* Systems Analysis and Design

* Principles of Organization and Management

* Professional Skills Training

* Professional Ethics in Management with an Islamic
Approach

* Quality and Productivity Management

* [slamic Management

o
v

« Lecture on "Choosing the Future Path" (2024)

- Participation in a Research Brainstorming Session for
Faculty Members of University of Gonabad Complex on
Optimization and Value Engineering (2023)

» Workshop "Integrity: The Missing Link to Success"

» Workshop "My ldeal Job"

» Workshop "Decision Making on Career Future and Master's
Entrance Exam"

» Workshop "Assertiveness and Risk"

» Workshop "Creating the Best Model for Your Business"

» Workshop "Process Reengineering and Organizational
Redesign”

» Workshop "Coaching: A New Skill for Personal and Career
Growth™

» Workshop "What We Need to Know About Knowledge-
Based Companies”

» Workshop "Understanding the Roadmap and How to
Develop It in Organizations”

Research Interests

o
v

» Workshop "What and How to Develop a Roadmap for
Development and Excellence"

» Workshop "The Importance and How to Implement the 5S
System in an Organization"

» Workshop "Pathology, Diagnosis, and Organizational
Examination"

» Workshop  "Suggestion
Maintenance"

» Workshop "Familiarity with Decision-Making Techniques"

» Keynote Speaker at the First Conference on Information
Technology and Virtual Businesses with the topic
"Virtual Business: Challenges and Solutions”

 Conducted an Excel Application Course in the Industrial
Engineering Scientific Association, University of
Gonabad

* Conducted a Course on the National Organizational
Excellence Model Based on EFQM in the Management
Scientific Association, University of Gonabad

Systems: Implementation or

o Prioritizing issues system, organization challenges and improvement projects, using decision-making techniques
o Solving individual, group, and organizational issues at high to operational levels with a coaching approach

o Improving the productivity of individual and organizational performance

o Coaching; Personal, professional and organizational growth and development

o Organizational Pathology

o Excellence Roadmap and Technology Roadmap
o Islamic Management

o Reengineering of organizational processes

o Establishment and maintenance of management systems in organizations (ISO 9001 quality management system,

Suggestion system, 5s, etc.)

Articles published in ISI, JCR & ISC journals

1. Okhravi, A. and Rafizadeh, Z. (2025). Identifying and analyzing the driving scenarios of B2B marketing in knowledge-based
companies with a hybrid approach and fuzzy decision making. Consumer Behavior Studies Journal, ().

. Ramezani, Y., Okhravi, A. and Jafari, N. (2025). Analysis of key factors of customer satisfaction with airline service quality
and airline ratings: A combined VIKOR-DEMATEL approach. Journal of Quality Engineering and Management, (),doi:

10.48313/jgem.2025.533452.1564

. Okhravi, A. and Rafizadeh, Z. (2025). Identifying and prioritizing enablers and effective capabilities in the agility of the fourth
generation of universities. System Engineering and Productivity, (), -. doi: 10.22034/sep.2025.2053769.1269

. Okhravi, A., & Nazari, A. (2025). Identifying and prioritizing the indicators of establishment and maintenance of green
management in University of Gonabad. Journal of Environmental Education and Sustainable Development,13(2).37-54.

https://doi.org/10.30473/ee.2024.69587.2684

. Hashemifard, S. and Okhravi, A. (2025). Investigating the effect of organizational commitment and organizational
justice perception on knowledge sharing motivation. System Engineering and Productivity, 5(1),75-91.

doi: 10.22034/sep.2025.2046866.1239

. Okhravi, A. (2025). Operational Representation of the Strategy Implementation Methods of the Islamic University
Document. Journal of Studies in Religion, Spirituality&Management,11(22),49-84. doi: 10.30471/rsm.2025.10591.1421

. Okhravi, A., & Naji Azimi, Z. (2024). Scrutinize staff burnout in the medical staff of hospitals based on the Fuzzy
hypothesis test. Journal of Sustainable Human Resource Management, 6(10), 49-70, -. doi: 10.22080/shrm.2024.4598
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8. Okhravi, A., & Zamani noghabi, H. (2024). Investigating the strategies of attracting customers in the banking industry
based on marketing mixes and choosing the best scenario. Strategic Management Researches, 29(91), 43-74

9. Okhravi, A., Ramezani, Y., Heydarnezhad, T., & Hosein, Z. N. (2023). Identify and Prioritize Marketing Methods by
IPA-G-FGAHP Technique. Journal of Systems Thinking in Practice, 2(3), 97-116.
doi:10.22067/jstinp.2023.81738.1056

10. Okhravi, A., & karimi Abrade, M. (2023). Organizational pathology in academic associations, as a bastion of soft
power in universities; Case study: University of Gonabad. Soft power Studies, 13(2), -.

11. Ramezani, Y., Okhravi, A., Heydarnejad, T., & Salarpanah, S. (2023). A Causal Model of the Relationship Between
Customer Contact Points and Word of Mouth Through Customer Experience in the Insurance Industry. International
Journal of Management, Accounting and Economics, 10(5), 297-317._doi: 10.5281/zen0d0.8054825

. Okhravi, A., Ebrahimi, S., & Hosein zadeh, A. (2022). Designing an organizational resilience process model in health
centers. Journal of Sustainable Human Resource Management, 4(7), 151-171.

. Okhravi, A., Ramezani, Y., & Tatari, M. (2022)._Investigating the Impact of Passive L eadership on Online Interaction
in Social Media with the Mediating role of Job Independence and Resilience. Journal of Sustainable Human Resource
Management, 4(6), 221-243.

. Okhravi, A.& Rayat, M. (2019). Identifying the Factors that Influence People's Participation in Optimal Water
Consumption via Social Marketing Approach and Best Scenario Selection. Social capital management. 6(3), 395-419.

. Okhravi, A.& Shakibamanesh, A. (2019). Provide the model of technology roadmapping for an advanced
system. Journal of Technology Development management. 7(1), 91-118.

. Okhravi, A.& Akhgari, M. (2019). Introduction & implementation of Fuzzy FMEA under uncertainty: A case
study. Journal of Quality and Standard Management. (33), 58-68.

. Okhravi, A.& Musa Kazami, S.J. (2019)._Supply Chain Performance Measurement based on BSC and Lean thinking;
Case Study: Petrochemical Projects. Iranian Journal Of Supply Chain Management. 21 (62), 73-85.

. Okhravi, A.& Talaie, M. (2019). Prioritizing indicators for improving the quality of work life of human resources
(Case Study: Public Hospital Staff). Development of Logestics & Human Resource Management. 54, 166-192.

. Salimifar, M., Arshadi, V. & Okhravi, A. (2019). Explanation Of the Motivational Factors Affecting to Sukuk Market
of Municipalities Using the Fuzzy Analytical Hierarchy Process. Islamic Economics and Banking. 7(25), 97-122.

. Kashtidar, M.; Gholizadeh, B.; Okhravi, A. & Abdolmaleki, H. (2018). Identify Assess Service Quality and
Performance of Women’s Health Clubs in Mashhad Using Combined Fuzzy AHP, QFD & BSC Method. Sport
Management Studies. 9 (45), 191-212.

. Okhravi, A, Pooya, A., Nazemi, S., & Kazemi, M. (2016). Designing a Framework for Target-Site Assignment in

Naval Combat Management. Defence Science Journal, 67(1), 35-44. https://doi.org/10.14429/dsj.67.10248

. Pooya, A. & Okhravi, A. (2015). Designing the IPA-FAHP integrated model for prioritizing the general administrative
policies Case study: A defense industry. Journal of Strategic Management Researches. 20 (56), 79-107.

. Okhravi, A.; Pooya, A.; Nazemi; Sh. & Kazemi; M. (2016). Designing a Model for Classifying Targets and Identifying
the Conflict Scenarios in Combat Management. Military Management Quarterly. 15 (60), 1-33.

. Pooya, A.; Okhravi A. & lzadi Tameh A. (2014). The effect of personality and decision-making style of defense-
industry managers on their perception of job characteristic. Scientific Journal of Military Psychology. 5 (18), 15-32.

. Okhravi, A. (2014). Realistic Solution for Prioritizing Different Problems: A Synthesis of IPA-G-FGAHP and Grace-
Capabilities Matrix. Journal of Operational Research and Its Applications. (4), 85-96.

. Mirzaei,H.R., Rojuee, M. & Okhravi, A. (2013). Planning New Management Approach for Milk Production, using the
SWOT and the Fuzzy AHP Model, African Journal of Business Management, Vol.7 (17), 1606-1617.
https://doi.org/10.5897/AJBM11.1686

. Shirmardi, H.; Fazeliyan, S.M. & Okhravi, A. (2013). Recognition and prioritization of oil Standard parallel Salaf
papers' risks using fuzzy analytic hierarchy process (AHP). Journal of Iran's Economic Essays.10 (19), 141-168.

. Nazemi; Sh. & Okhravi, A. (2013). Improving Total Quality through evaluation and manpulation of critical success
factors: A case study. Journal of Management Improvement. 7 (1), 24-42.

. Musa kazemi, S.J.; Rokni, M. & Okhravi, A. (2012)._Prioritizing Improvement Projects of EFQM by Fuzzy Group
AHP_and Try-Success Matrix The Case of a Manufacturing Industry. Journal of Production and Operations
Management. 3 (1), 133-150.

. Nazemi, Sh.; Kazemi, M. & Okhravi, A. (2012). A Conceptual Model For Recognition Of Improvement Priorities:
Integrating Performance Gap And Fuzzy Group-AHP. Journal of Modeling in Engineering. 9 (27), 1-12.

. Mirzaei,H.R., Rojuee, M. & Okhravi, A. (2011). Strategies Formulation for Dairy Cattle Complexes, Using Fuzzy
AHP Group. Journal Of Agricultural Economics and Development. 25 (4), 428-440.

. Nazemi, Sh.; Okhravi, A. & Ebrahimi pur, M.J (2011). A conceptual model of technology transfer from university to
industry: A meta-analysis approach. Journal of Technology Research and Development (Former Knowledge and
Technology). 2 (3), 1-30.

. Nazemi, Sh.; Kazemi, M. & Okhravi, A. (2010). Prioritizing the Critical Success Factors of TQM Using Fuzzy AHP
to Reduce Performance Gap: A Case Study. Journal of "Strategic Management Thought. 4 (2), 183-210

. Pooya, A. & Okhravi A. (2010). Research qualitative strategy: concepts, paradigms, typologies and additional
topics. National Studies on Librarianship and Information Organization. 20 (4), 8196.
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Papers presented at conferences
35.

36.
37.

38.

39.

40.

41.
42,

43.

Okhravi, A.H. and Yahyai Far, M. (1403). Factors affecting the attraction of capital in new businesses (start-ups). The
third international conference on economics and business management. Tehran

Okhravi, A.H. and Tavakoli Karshak, A. (1403). Identifying factors affecting the deployment of Reliability Centered
Maintenance (RCM); (Case study: Mashhad Pump Company of Iran). The third international conference on economics
and business management. Tehran

Sadeghiyan , F. & Okhravi, A (2023). Explaining the concept of organizational voice and organizational silence;
Examples and challenges. The 4th National Conference Sustainable Development of Management and Accounting
Sciences of IRAN.

kazemi, M. & Okhravi, A (2023). A systemic view of job security; Examples, consequences, challenges and
solutions. The 9th International Conference on Management Sciences and Accounting.

karimi, F. & Okhravi, A (2023). Analyzing the phenomenon of organizational forgetting with a systemic approach;
Inputs, examples, implications, challenges and solutions. The 9th International Conference on Management Sciences
and Accounting.

Gholamiaval, M. & Okhravi, A (2023). A systemic approach to job burnout: factors, examples, outcome, challenges
and solutions. The 9th International Conference on Management Sciences and Accounting.

Kavari, R. & Okhravi, A (2022).The importance of talent management in knowledge-based companies with the
approach of realizing the declaration of the second step of the Islamic Revolution of Iran. The first international
conference on quality engineering and management and dependability engineering.

Mohammadi, M. & Okhravi, A (2022). A systemic view of work conscience and job commitment examples,
consequences, challenges and solutions. The first international conference on quality engineering and management and
dependability engineering.

Okhravi, A. & Davari, M. (2022).The importance of integrity in work and life and the challenges of loss of
integrity. 3nd International Conference on Challenges and New Solutions in Industrial Engineering and Management
and Accounting

. Okhravi, A. & Fallahiyan, F. (2022). Providing a business model for a saffron company. 3nd International Conference

on Challenges and New Solutions in Industrial Engineering and Management and Accounting

. Seyed Ramezani, S.K. & Okhravi, A. (2021). Modeling and improving production and order planning; Case Study.

14th International Conference of Iranian Operations Research Society. Mashhad.

. Okhravi, A. (2021). Inventory control of deteriorating items whit the inflation: Analyzing the three opinions. 14th

International Conference of Iranian Operations Research Society. Mashhad.

. Okhravi, A. & Davari, M. & Fallahiyan. F. (2021). Identify and prioritizing the marketing communication tools for

insurance companies. 14th International Conference of Iranian Operations Research Society. Mashhad.

. Okhravi, A. (2021). Improving Management by IT Outsourcing: Challenges and Solutions. 3rd National Conference

on New Studies in Entrepreneurship and Business Management. Semnan.

. Okhravi, A. & Heirani, F. (2021). Explaining the types of approaches in Job Rotation. 2nd International Conference

on Challenges and New Solutions in Industrial Engineering and Management and Accounting. Semnan

. Okhravi, A. & Omrani, F. (2021). Identify the indicators of social responsibility of universities and strategies to

improve their effectiveness. 2nd International Conference on Challenges and New Solutions in Industrial Engineering
and Management and Accounting. Semnan.

. Ghasemi, M. & Okhravi, A.(2021). Customer relationship management in the virtual environment E-CRM. 2nd

International Conference on Challenges and New Solutions in Industrial Engineering and Management and Accounting.
Semnan.

. Okhravi, A. & Rahmati nejad, F. (2020). Conceptual model for Challenges and solutions of the Islamic-Iranian model of Progress.

1st International Conference on Challenges and New Solutions in Industrial Engineering and Management and Accounting. Sari

. Shafa'ati, Z. & Okhravi, A. (2020). Lifestyle management model in the second step of the Islamic Revolution of Iran. 1st

International Conference on Challenges and New Solutions in Industrial Engineering and Management and Accounting. Sari

. Okhravi, A. & Hesari, M.R. (2020). Designing a model of resources distribution in the organization. 13th International

Conference of Iranian Operations Research Society. Shahrood.

. Okhravi, A. & Hesari, M.R. (2020). Application of game theory in solving location problems in a case study. 13th

International Conference of Iranian Operations Research Society. Shahrood.

. Okhravi, A. & Naji Azimi, Z. (2020). Application of fuzzy logic in organizational behavior with fuzzy hypothesis test

approach. 13th International Conference of Iranian Operations Research Society. Shahrood.

. Okhravi, A. & Farhadi pur, M.R. (2019). Challenges and solutions for improving the Quality of Working Life and the

Work Life Balance. 1'th International Conference on Religion , Spirituality and Quality of Life. Mashhad.

. Okhravi, A. & Feiz Abadi, H. (2019). Jihadist management from theory to practice. 1'th International Conference on

Religion , Spirituality and Quality of Life. Mashhad.

. Dehghani, M.R. & Okhravi, A. (2019). Identifying the indicators of entrepreneurial university as third-generation

universities. 3"th International Conference on Modern Developments in Management, Economics and Accounting. Tehran.

. Moein far, H. & Okhravi, A. (2019). Explaining the concept of Futures study from theory to application. 3"th

International Conference on Modern Developments in Management, Economics and Accounting. Tehran.

. Hasan nejad, F. & Okhravi, A. (2019). Quantum paradigm versus toxic paradigm in management. 3"th International

Conference on Modern Developments in Management, Economics and Accounting. Tehran.

. Arab Zuzani, H. & Okhravi, A. (2018). Understanding Productivity Management Systems with Emphasis on Quality

and Innovation in Business. International Conference on Innovation in Business and Economics Management. Tehran.

. Okhravi, A. Ghonche, Z. (2018). Ranking of Student Services of University of Gonabad Using the VIKOR Method.

International Conference on Innovation in Business and Economics Management. Tehran.
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Thesis Supervision and Review

. Identifying and Prioritizing Factors Affecting Public Participation in Optimal Water Consumption with a Social Marketing
Approach and Using the IPA-G-FGAHP Method: A Case Study of the Water and Sewerage Company of Roudhen

. Identifying and Prioritizing Marketing Methods of Bank Melli Using the IPA-G-FGAHP Technique

. Identifying and Prioritizing Indicators for Improving Employees' Quality of Work Life Using the IPA-G-FGAHP Method;
Case Study: Allameh Bahlool Gonabadi Hospital

. Examining the Impact of Organizational Intelligence on Organizational Entrepreneurship with the Mediating Role of
Organizational Agility (Case Study: General Directorate of Tax Affairs of Razavi Khorasan Province)

. Examining the Impact of Knowledge Management on Organizational Agility with the Mediating Role of Intellectual Capital and
Organizational Development (Case Study: Road Maintenance and Transportation Organization of Razavi Khorasan Province)

. Site Selection in Green Supply Chains with Emphasis on Risk Dimensions

. Proposing a Fuzzy Model for Ranking Maintenance and Repair Strategies in Small and Medium-Sized Industrial Companies
(Case Study: Machinery and Equipment Industry)

. Location Analysis of Recreational Points in the Metropolis of Mashhad Using a Combined MCDM and GIS Method

Research Projects
. Diagnosing the Status of Cybersecurity Implementation in the National Power Grid (2024-2025)
. Developing the Strategic Plan Document for University of Gonabad (2023-2024)
. Developing the Transformation Document and Four-Year Program for University of Gonabad (2023-2024)
. Developing Regulations and Guidelines for Professional Basic Sciences; Client: Ministry of Science, Research, and Technology (2021)
. Organizational Diagnosis and Identifying Priority Areas for the Knowledge-Based Company Tehran Green Poultry (2021-2022)
. Contribution to the Development of the Book "Introduction to Resistance Economy in Municipalities: From Theoretical
Foundations to Operational Model” (2021) (Link to News - Image Archive)
. Principal Investigator for the Research Project on Developing Process Maps and Reengineering Organizational Processes;
Case Study: Cultural Affairs of University of Gonabad (2019-2020)
. Principal Investigator for the Research Project on Pathology and Organizational Diagnosis; Case Study: Cultural Affairs of
Gonabad Higher Education Complex (2019-2020)
. Contribution to the Project on Pathology of the Education Sector of Khadimiyan at Astan Quds Razavi (2020)
10. Reviewing the Processes and Procedures for Implementing the Suggestion System at University of Gonabad (2019)
11. Determining Cultural Priorities and Developing a Roadmap for Achieving an Islamic University at University of Gonabad (2018-2019)
12. Evaluating and Improving the Research Performance of the Razavi Quality Institute in Ranking and Standardization (2018-2019)
13. Developing Scientific Methods and Designing Software for Feasibility Study and Prioritizing Strategic Actions of the Islamic
University Document (2017)
14. Pathology of the Performance of Student Scientific Associations Using RCA+ and TRIZ Approaches (2016)
15. Proposing an Optimal and Fair Budget Distribution Model for Mashhad Municipality (2015)
16. Assessing Visitor Satisfaction with the Services of Camps and Other Housing Centers of Mashhad Municipality (2015)
17. Developing the Strategic Plan for the Football Federation of Razavi Khorasan (2014)
18. Secretary for the "Islamic Management" Study Group Meetings, Supported by the Youth Advisory Service and Social
Research Unit of Astan Quds Razavi (2014)
19. "Pathology of Quality" (2014)
20. Implementing 1SO 10000 Standards (2014)
21. Designing and Implementing Software for Recording and Tracking Corrective and Preventive Actions (2013)
. Implementing and Enforcing Clause 8 of 1ISO 9001 Standards (2013)
. Implementing the 5S Workplace Organization System (2013)
. Identifying and Prioritizing Technologies and Elements of the Roadmap Layers (2012-2013)
. Foresight and Trend Analysis (2012-2013)
. Developing a Technology Atlas (2012-2013)
. Designing and Implementing Software for Data Analysis, Drawing, and Decision-Making Charts of the Roadmap (2012-2013)
. Mapping the Ten-Year Technology Roadmap in Four Layers (2012-2013)
. Designing an Executive Model for the Ten-Year Technology Roadmap (2012-2013)
. Designing and Implementing Excel-Based Software for Prioritizing Improvement Projects (2010)
. Designing and Implementing a Native and Comprehensive Quality Software in Excel (2010)
. Developing a Technology Roadmap for the Research Deputy of Ferdowsi University of Mashhad (2009-2010)
. Planning for Product Realization in a Manufacturing Industry (2014)
. "Prioritizing Management Training Courses" for the National Youth Organization in the Regional Development Studies
Center of Razavi Khorasan (2010)
. Contribution to the First Phase of the Research Project on "Pathology of Business Management" for the Ministry of Industries
in the Regional Development Studies Center of Razavi Khorasan (2010)
. Educational Simulation of Genetic Algorithms in a New Method Using PowerPoint (2008)
. Examining Factors Affecting and Their Impact on Product Quality and Waste, Focusing on Statistical Analysis, for a Tile
Manufacturing Company (2008)
. Feasibility Study of Establishing a Rock Wool Factory in Markazi Province and Designing Comprehensive Software in Excel (2007)

. Simulating Inventory Control Models in Excel (2007) .
. Studying Information Systems at Raja Passenger Trains Company (2006) F 15
. Quality Control of the Production Line at Hamgam Press Company (2006) 'E

. Work and Time Study at Hamgam Press Company (2007)
. Designing a DFD (Data Flow Diagram) for the Purchasing and Inventory System in a Company (2007) EIH;‘H;F#E
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O my God, it is enough for me honor that I am Your servant, and it is enough for me pride that You are my Lord.
You are as I love, so make me as You love




